GOVERNMENT OF UTTAR PRADESH

NYAY ANUBHAG-1 (UCHCHA NYAYALAYA)
No.4/2026/1213/Saat-nyay-1-2026-07-1099/29/2021

Lucknow : Dated 31 August, 2026

NOTIFICATION
Miscellaneous

The Allahabad High Court (Court Managers’ Centralized Service) Rules, 2026

In exercise of the powers conferred by clause (2) of Article 229 of the Constitution of
India, the Chief Justice of the High Court of Judicature at Allahabad is hereby pleased to make
the following rules for regulating the recruitment and conditions of service of Court Managers
in the establishment of the High Court, namely:—

Short title and
commencement

Definitions

Cadre Strength

1.

3.

PART-1
GENERAL

(1) These rules may be called the Allahabad High Court (Court
Managers’ Centralized Service) Rules, 2026.

(2) They shall come into force on the date of their publication in
the Official Gazette.

In these rules, unless the context otherwise requires,—

(a) "Appointing Authority” means the Registrar General of the High
Court of Judicature at Allahabad,;

(b) "Chief Justice” means the Chief Justice of the High Court of
Judicature at Allahabad;

(c) "Court Manager"” means a person appointed under these rules;

(d) “District Courts” means the Courts established in the State of
Uttar Pradesh under the administrative control of the High Court
of Judicature at Allahabad;

(e) "Government” means the Government of Uttar Pradesh;
(f) "High Court" means the High Court of Judicature at Allahabad;

(g) "Selection Committee” means a Committee constituted by the
Chief Justice for purposes of rule 4 and 5;

(h) “Service” means the Allahabad High Court (Court Managers’
Centralized Service) Rules, 2026;

(i) "State" means the State of Uttar Pradesh;

(j) "Registrar General" means the Registrar General of the High
Court of Judicature at Allahabad; and

(k) "Year of recruitment” means a period of twelve months
commencing on the first day of January of a calendar year.

PART-1I
CADRE

(1) The cadre strength and the number of posts therein shall be as
determined by the High Court with the approval of the Governor;

(2) The cadre strength at the time of the commencement of these
rules, along with the posts, designations, grades, and pay scales,
shall be as mentioned in Schedule-I to these Rules;

(3) The High Court may, from time to time, with the approval of the

1- g UTEAGUSAFCI ATl ST fHaAT I/ §, 37 30 IR gTATaR T ATIThdl «1g g |
2- 38 QMEATRST &I THTOIRAT I HTSC http://shasanadesh.up.gov.in I gcarfad i ST Fhar %’ |




Recruitment

Regularization

Procedure of
Direct
Recruitment

Qualification for
direct recruitment

7.

Governor, create such number of additional posts as may be
considered necessary.

PART-III
RECRUITMENT

Recruitment to the service shall be made by the Appointing
Authority in the following manner:—

(a) Recruitment to the cadre of Court Managers shall be made by
direct recruitment only, except as provided in Rule 5 below.

(1) The existing Court Managers who were engaged on contractual
basis before commencement of these Rules shall be absorbed in the
newly created posts of Court Managers, subject to their suitability
(to be assessed by the Selection Committee); and they shall be
entitled to the pay, allowances, and other facilities admissible to the
post of Court Manager under these rules.

(2) The Court Managers so absorbed shall be deemed to have been
regularised with effect from the date of their initial engagement.
Such regularisation shall confer upon them continuity of service
for all purposes, including eligibility for terminal benefits;
however, they shall not be entitled to receive any arrears of pay, if
any, arising out of the difference between the salary actually drawn
by them from the date of initial appointment till the date of
regularisation; and

(3) After absorption of the existing Court Managers, the remaining
vacant posts shall be filled by direct recruitment following the
procedure mentioned in Rule 6.

(1) Direct recruitment to the post of Court Manager shall be made
through open competitive examination, by the Appointing
Authority as approved by the Chief Justice.

(2) The Selection Committee shall prepare a list of all candidates
who have qualified, in order of merit, in accordance with the
aggregate marks obtained by each candidate in the Test/Interview,
as mentioned in Schedule-II. If two or more candidates obtain
equal marks, the order of merit in respect of such candidates shall
be determined on the basis of their age, with the older person or
persons placed higher in the order of merit.

(3) The Selection Committee shall furnish the list of candidates to
the Chief Justice for direct recruitment.

(4) After the approval of the Chief Justice, the Appointing Authority
shall appoint the candidates from the said list against the vacancies
notified.

PART-1V
QUALIFICATION AND RESERVATION

(1) No person shall be eligible for appointment to the post of Court
Manager by direct recruitment unless he or she possesses the
following qualifications:

(i) Bachelor’s degree in any stream, with a Master’s in Business
Administration or a Post Graduate Diploma in General
Management from a University or Institution in India recognized
by the University Grants Commission;

(ii) Five (5) years of working experience in Process Management,
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Disqualification

Reservation

Character

10.

LT. Systems Management, Human Resources Management, or
Financial Management;

(iii) Good computer application skills, with at least a six-month
diploma in Computer Application;

(iv) is more than 25 (twenty-five) years of age and less than 40
(forty) years of age, on the last date for receipt of applications;

Provided that the upper age limit for candidates belonging to the
Scheduled Castes, Scheduled Tribes, Other Backward Classes, and
other reserved categories shall be as per the Government Orders
issued in this behalf and adopted by the High Court from time to
time.

No person shall be eligible for appointment to or confirmation to
the service:

(a) if he/she is not a citizen of India;
(b) if he or she has more than one living spouse.

The reservation policy, as formulated by the State Government
from time to time and as prescribed by any law for the time being
in force, and as adopted by the High Court, shall be followed in the
case of direct recruitment.

Provided that after the enforcement of these Rules, the first
exercise of absorption shall not be subject to this provision.

A candidate for direct recruitment shall produce to the Centralised
Recruitment Cell certificates of good character from:

(i) The Principal or Academic officer of the University or College in
which he or she last studied, or from the last employer;

(ii) Two respectable persons who are well acquainted with the
candidate but not related to him or her.

PART-V

APPOINTMENT, PROBATION, CONFIRMATION AND TRANSFER

Appointment

Probation and
Confirmation-

11.

12.

(1) Subject to the provisions of sub-rule (2) of this rule,
appointment under rule 6 shall be made by the Appointing
Authority in accordance with the order of preference determined
in the list referred to in sub-rule (4) of rule 6.

(2) The inclusion of a candidate’s name in the list mentioned in
sub-rule (4) of rule 6 shall not confer any right to appointment
unless the Appointing Authority is satisfied, after such enquiry as
may be prescribed by the High Court from time to time and as may
be considered necessary, that the candidate is suitable in all
respects for appointment to the service.

(1) A candidate appointed to the post of Court Manager shall be
placed on probation for a period of one year from the date of
joining the post:

Provided that the Appointing Authority may, for reasons to be
recorded in writing, extend the period of probation by one year;

Provided further that the total period of probation, including any
extension, shall not exceed two years.

(2) After the completion of the period of probation to the
satisfaction of the Appointing Authority, a probationer shall be
confirmed against a permanent post, subject to the following
conditions:
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Transfer and
posting

Pay and
allowances

Disciplinary
Authority-

Conduct-

Appeal-

Training

Duties and
Responsibilities-

13.

14.

15.

16.

17.

19.

20.

(a) He or she has completed the period of probation to the
satisfaction of the Appointing Authority in accordance with sub-
rule (1);

(b) He or she has successfully completed training and passed the
departmental examination, if any, prescribed by the High Court.

(3) Notwithstanding anything contained in these sub-rules, the
Appointing Authority may, at any time during the period of
probation, discharge a probationer from service on account of his
or her unsuitability for the service.

(1) The post of Court Manager in the District Courts shall be
transferable throughout the State of Uttar Pradesh, to any
establishment under the control of the High Court.

(2) The High Court reserves the right to transfer a Court Manager
from one place to another at any time.

PART-VI
PAY

(1) A Court Manager shall be entitled to the pay specified in
Schedule I, shall receive an annual increment on the basic pay, and
shall also be entitled to such allowances as are admissible to other
Government employees in the same pay scale.

(2) A Court Manager shall be entitled to the benefits of Assured
Career Progression (ACP) scheme and other allowances as are
permissible to the employees of the Government of Uttar Pradesh
in the same pay scale.

PART-VII
DISCIPLINE, CONDUCT AND APPEAL

(1) The Appointing Authority shall be the Disciplinary Authority.

(2) Disciplinary proceedings shall be governed by the Uttar
Pradesh Government Servant (Discipline and Appeal) Rules, 1999.

The U.P. Government Servant's Conduct Rules, 1956 and the Uttar
Pradesh Government Servant (Discipline and Appeal) Rules, 1999
shall be applicable to the post of Court Manager.

An appeal shall lie to the High Court against any final order passed
by the Disciplinary Authority in a disciplinary proceeding, as well
as against any order of suspension. Such appeal, under Rule 11 of
the Uttar Pradesh Government Servant (Discipline and Appeal)
Rules, 1999, shall be filed within ninety days from the date of the
order;

Provided that the Appellate Authority may entertain the appeal
after the expiry of the said period if it is satisfied that the appellant
had sufficient cause for not filing the appeal within the prescribed
time.

PART-VIII
OTHER PROVISIONS

Every person appointed to the post of Court Manager shall undergo
training at the Judicial Training & Research Institute, Uttar Pradesh
or at such other institute, for such period as may be determined by
the High Court.

(1) The Court Manager shall assist in the administrative
functioning of the Courts to enhance the efficiency of Court
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Retirement-

Retirement in
Public Interest-

Lien-

Residuary
Provision and
Power to Relax-

Other condition of
service
interpretation-

Interpretation

21.

22,

23.

24,

25.

26.

Management, and shall perform such duties as may be assigned to
him or her by the Registrar General or the District Judge, as the case
may be.

(2) The Court Manager in the High Court and in the District Courts
shall work under the control of the Registrar General or the District
Judge, respectively.

(3) The Court Manager shall at all times maintain secrecy and
confidentiality and shall not divulge to any outside agency or
person, any information that may come to his or her knowledge
under any circumstances. Breach of this condition shall amount to
misconduct.

Except as otherwise provided in these Rules, the Court Manager
shall retire from service on the afternoon of the last day of the
month in which he or she attains the age of 60 years:

Provided that all employees whose date of birth falls on the 1st day
of a month shall retire from service on the afternoon of the last day
of the preceding month upon attaining the age of 60 years:

Provided further that in case the State Government adopts a policy
decision to change the age of superannuation, the same shall be
applicable to the Court Managers.

The High Court shall review the career progress and performance
of a member of the service in accordance with the Fundamental
Rules. If the High Court considers that, in the public interest, any
such member should retire from service, he or she shall be
compulsorily retired by giving him or her a notice of not less than
3 (three) months’ pay and allowances in lieu thereof.

Lien for Court Managers shall be permissible for a period of two
years after confirmation in the cadre.

(1) Any matter not specifically provided for herein shall be dealt
with by the Chief Justice, by a general or special order.

(2) Where the Chief Justice is of the opinion that the operation of
any Rule causes undue hardship in a particular case, he may, by
order, relax the requirements of that rule to such extent and subject
to such conditions as he may deem necessary.

Except as provided in these Rules, all matters relating to pay and
allowances, leave, discipline, pension, and other conditions of
service shall be regulated by the general rules and/or orders of the
Government for the time being in force.

If any question arises relating to the interpretation of these Rules,
the decision of the Chief Justice shall be final.

1- g UTEAGUSAFCI ATl ST fHaAT I/ §, 37 30 IR gTATaR T ATIThdl «1g g |
2- 38 QMEATRST &I THTOIRAT I HTSC http://shasanadesh.up.gov.in I gcarfad i ST Fhar %’ |




CHEDULE-I

Sl Name of post Cadre For High Court | For District | Total
No. Court
1. Court Manager Group-B 6 75 81
(Gazetted)
Rs. 56,100 -1,77,500
(Level-10)

SCHEDULE-II

Scheme and Syllabus for the examination
Selection process shall be conducted in two phases, namely, (1) Written Examination

& (2) Interview. The topic for the project report shall be notified by the High Court at the time
of declaration of the result of the written examination.
The written examination shall consist of an objective type (multiple choices)
Examination consisting of 3(three) papers with breakup of marks as follows:

Phase 1
SL Paper-I Maximum
No. (Duration- 2 hours) Marks
Subject components
1. Introduction of Management, Communication, Organizational | 100
Behaviour, Quantitative Technique, Research Methodology, Financial
Management, Human Resource Management, Computer Skills
Sl Paper-II Maximum
No. (Duration- 45 minutes) Marks
Subject components
2. General Knowledge, legal Knowledge & General Aptitude 50
Sl Paper-IlI Maximum
No. (Duration- 45 minutes) Marks
Subject components
3. Language: 50
(a) Hindi
(b) English
Phase 2
Sl Subject components Maximum Marks
No.
1. Interview & Project Report 20+30=50

(Udai Pratap Singh)
Principal Secretary.
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HTIT-QY
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(1) Ta97 T TEAT 3R 3TH Jar I FE&IT IoJ9Tdl
& Al @ 3T T SaRT JUIITERA gl |
(2) 30 fATAE & URH B & FHIT T Teed
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(1) =g o afFa @l &1t garT #I AR & 18
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@) # wae H 3wy, @y & Sema
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P
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T 3TaROT fhar Sream|
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11.
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T =Tt & gemafae S S H GER™IAT HEET
AR gufeafa Agifaeys ar fSer arareher garr 39
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ar-frghr- 21,

o Ba & dar- 22.

RO HR- 23.

afdse 3uay 3y 24

R ==a
afFa-

(2) FIC FAAR 3=T AT IR fSer et &
SAA: Agiaeays A1 Tor sararefier & Aoy
FT L

(3) FIE AAS g FHI Iocddl R aNYAIAT ST
@I AR R o s 3iffeRor ar safFa Fr T
i oRufa & 39 a9 & I gl Fg o
STIPRT Yehe 187 M| SH Ad H Sooded INTIR
AT S|

s fasEael & 3egar 3udfad & {ag FIE HAaeR
30 #A & A T RTEsT A Gar § qar-fged
gl Siven/seen, 5| #gle ag 60 a¥ &1 A ured
HT o dl &

Wed Ig o TAET FAAR, S SeAfafy #ge &
guA ot use §, 60 a¥ 7 MY 9red @ W qdad
A & JHTOH & ITRIes & Jar & alfeiged 819,
Wed 6 IR o I To7 WHR f&ayar v 3y
H gRads & T Fig Afaera A & §,
ol a8 @IC HAoRT WX #1 wey gl

3= Faed, HAifde @FAr & 3eEr dar & fad
TEET & HRIX FT gerfad 3R el T e Ham|
I 3T = & JER § & e Ra &, @
PIS FeET ar @ Farfeiged g S =@iigy, o 38
38d ool HegeT 3 (i) AL & Adel 3R Hedl
Afeq Y AT §T & Falfelged Y oA Srwam|
oot & TARNEROT & 9RATT I HAAeRK & U 9 ar
ay 7 @i & AT aRonfUsR 37 g

(1) 58 Oy ¥ & 3uafdg 7 frw v forar o
HIHS 1, ALT ~ATATENT GaRT AAT AT [T 3meer
¢l fAEdRoT fhar e

(2) STef FET =amareher & ¥F 1T g B R e
& gacel @ Rl TRy aeel & Jefd Hidas Scteet
gy &, dr 98 3Me @y 39 AgH & et A
T SYAT deh 3R 0 ordt & e, St ag 3maeTe
g#gy, Rifder & gk
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gar fAd=a Y 3w 25.

=0 TG # IUT 3uafd & {ar, dde 3R #cdr,

erct- TR, AT, URIeT TUT HAT N HeF Al &
Tt gAT a9, FAI-EAT W Ygcd WHR &
AT AT va/3rear 3neelt gant fafaafaa gierl
ICCEC 26. Ifg 3@ AN & Adas & T FIS 9T 3cqe
g, dl f&g wgrareer 1 fafavay sifas gl
FH 9g F ATH qaar 3T FETEd e =Ty | Far
4 G ¥
1. OIS Y qHg-g 6 75 81
(T HASR) FO IS EIER)
56,100-1,77,500
(efael-10)
FTqdr-ar

e & [Pv Ao vd IsawA

TIT YT & TRON A IMAfaa &1 sweft, 3rafa (1) g ader ik (2)

greTchr | Motee Rae &1 vy if@a 9dem & oo 9T g9 & g5 3=9

AT SaRT AR fohar Sem|
fafad 9T ardfass JoR (sgfashedra) $iT ole gl ows fHead 3
fqaTseT & aryr 3 (i) TeT9T gien:

A TIOT
HH ¥. (Wﬁ) HFanw 3+
YT ges
1. gl I IRTY, FFIAYT, HISallcHh cTagR, ATFcHS | 100
dehalleh, 3T Yeufd, facdd Uet, Ala dae=
UeEe TG TP hierel
F . ( “f"fg ) RFaH 3F
HeHh
2. AT A, A A= ve gy srfReran 50
A . ( “aﬁj’% ) FFan 3w
HeHh
3. ATYT: 50
(®) o=
(@) 3
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el =or

A 9. v g+ HFaA I+
1. FTeTchR U4 Wiaide RAE 20+30=50
g0/-
3¢ yag @g
Eritc) aa |

1- g UTEAGUSAFCI ATl ST fHaAT I/ §, 37 30 IR gTATaR T ATIThdl «1g g |
2- 3T ATTAICR ST YANUIhAT de ATST http://shasanadesh.up.gov.in ¥ AT HI ST Thell & |




